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July 5, 2018  
 
 
Hello Everyone,  
 
I am a MOT student currently in my first level II fieldwork experience at a skilled nursing facility in Maryland. 
Prior to studying OT, I was a preschool teacher & followed a play-based emergent curriculum approach that 
arose from the children’s interests and initiative. When I started learning about MOHO in school, I absolutely 
knew this approach is for me. The first time I used OSA-SF at my fieldwork site is the first time I saw client 
collaboration in goal-setting at this SNF. I am hoping to leave this MOHO influence behind at this site before I 
move on at the end of the summer. 
 
I am writing because I would like to network with MOHO practitioners. I currently live in Maryland, near 
Washington, DC. I would love the opportunity to visit any settings nearby that use MOHO. I am also eager to 
find MOHO trainings to attend. 
 
My partner’s job may require relocation to either New York, Los Angeles, or Knoxville Tennessee in 2019. If 
anyone knows of any MOHO-oriented employers in these locations, as well as Maryland & DC, that would be a 
great help as well. Thank you! 
 
Jackie Szczepkowski 
MOT Student 
Trinity Washington University 
 

 
 
July 5, 2018 
 
 
Dear Jacquelyn: 
 
I wanted to welcome you to MOHO Community!  
 
Your enthusiasm and conviction about MOHO are key elements for your success in your future role as 
occupational therapist! 
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I can´t help you in your request because I live far away from USA, but I am sure other colleagues will be able to 
help you out. 
 
Much love,  
Carmen Gloria de las Heras de Pablo, MS, OTR 
Chile 
 

 
 
July 20, 2018 
 
 
Thank you so much for the warm welcome Carmen! I love your work!  
 
Jackie Szczepkowski 
 

 
 
July 25, 2018 
 
 
Jacklyn,  
 
In my experience, a MOHO-oriented site is hard to find in the U.S. but there are a couple around Chicago, and 
MD Anderson therapists in Houston are quite knowledgeable about MOHO thanks to Brent Braveman and 
Patty Bowyer who are there.  A more common situation is a therapist that is a strong MOHO user, even if 
others in their department may not be as MOHO-based. Often we are modeling MOHO-focused assessment 
and intervention for others on the team. So go forward and find a place that seems supportive of best 
practice, which in my mind is theory and evidence-based practice.  Applying MOHO would then be welcomed.  
  
Best wishes on your future path and plan to join the next MOHO International Institute, which will be in 
2019.   
  
Gail 
 

 
 
July 30, 2018 
 
Gail, thank you for your insightful comment to Jacquelyn. Having been guided by MOHO for my entire 
career of over 30 years and having taught the theory courses at my university for over 20 years, I have done 
my best to help my BS, MS, and OTD students, over the years, learn how knowledge of MOHO fundamentally 



   
 

Model of Human Occupation Clearinghouse – Archived ListServ Discussion 3 

changes your approach to practice and to viewing and working with your clients. I believe that Gary changed 
the profession in a profound way with his ideas of occupational identity, occupational competence, volition, 
habituation, performance and environment. I continue to expose students to MOHO as much as possible, but 
that is still only three weeks of a 15-week course that includes other occupation-based conceptual practice 
models and specific conceptual practice models. Every other theory is taught in one week, so my commitment 
to covering MOHO over three weeks shows my preference for this model. I assign students to read 10 
chapters in the new MOHO text. But there is so much more to application of the model that we don't get to 
touch on in the theory course. Students take theory early in their curriculum and it is incumbent upon faculty 
who teach the intervention and clinical reasoning courses to support the consistent, routine application of 
theory to the clinical reasoning process. MOHO is rich and deep, and I believe that it takes intentional 
application over time to really discover its full potential. My experience is that students learn about the Model 
in their theory course in somewhat of a superficial way, but those you hold on to it and choose to delve 
deeper into understanding and applying it (and read the rest of the text) benefit immensely. Jacquelyn, I 
commend your commitment to practicing in a theoretically grounded way. My experience has taught me that 
you can bring change in many work environments with interest and commitment. And your clients’ lives will 
be so positively impacted as a result.) It would be wonderful to find a supportive environment where MOHO 
was understood and practiced by therapists, but just know that you have the tools to forge your own trail if 
you don't find that it already exists. I would recommend getting the new 5th edition of the MOHO text edited 
by Renee Taylor. Good luck in finding a place to practice where you can grow in your knowledge and practice 
of MOHO!  
 
Dianne F. Simons, Ph.D., OTR/L, FAOTA 
Assistant Chair 
Assistant Professor 
Entry-level OTD Program Director 
Pi Theta Epsilon Advisor 
Virginia Commonwealth University 
College of Health Professions 
Department of Occupational Therapy 
 

 
 
August 4, 2018 
 
 
Dear Dianne,  
 
Thank you for your thoughtful response! I agree that MOHO is typically presented in a superficial way in 
school. Thankfully some little hint sparked intrigue, so I bought the text on my own & was able to realize how 
rich & deep it truly is. Everything you say resonates, even though I do not have the experience yet to back it up 
- I can see how it will take time to discover MOHO's full potential, but I can also tell that it has great potential 
worth pursuing. The text I read was the previous edition; I have just started on the 5th & am loving it.  
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Thank you all again for this support. My desire for a supportive work environment comes from seeing other OT 
grads quickly forget the theoretical optimism learned in school & adapt to non-client-centered practices. I am 
committed to not going that route, but willing to admit that I too could be vulnerable to the pressures of the 
current healthcare work environment.  Thus, support is extremely important to me now at this earliest phase 
in my OT career. It is wonderful and affirming to receive it here. I realize finding it in OT settings in the US will 
be much harder, but I am feeling the courage to bring it to wherever I go.  
 
Best,  
Jackie Szczepkowski 
 

 
 


